
EQUAL CHANCES FOR ALL – A CHANCE FOR A BETTER FUTURE 

 

23 June – 02 July 2013, Vrnjacka Banja 

 

1st DAY 

1. Getting to know each other   

 Each participant presented yourself very shortly (name and surname + country, + 

experience in topic of social inclusion) 

 Center of Europe – Participants are positioned on the geographical location of 

the country of origin as well as the position of neighboring countries. After 

positioning the participants need to tell us how long they traveled until they 

came to Vrnjacka Spa and what did they discover as the most interesting thing 

that has happened to them on that journey. 

 

2nd DAY 

1. Introduction (trainers, organizers, technical things related to hotel rules and 

environment) 

2. Getting to know each other   

 Participants should line up by their height and form a line from the lowest to the 

highest one using only non-verbal communication and body language. In the 

next circles were next criteria: the number of shoes, date of birth, color of eyes, 

etc. 

 Speed date – It was created the inner and outer circle by participants. People 

from the inner circle are static, while those in the outer circle is rotated to the 

right side and in pairs discussed on the following topics: my hobbies, Favorite 

food, my family, my favorite movie, the first kiss, the perfect meeting, the most 

interesting place which I visited, etc. 

 Energizer: Pizza 

 Human Bingo Game – Each participant had received the Card with different 

statements which should be identified with some participants in the group.  



 Facebook Data Game – each participant received printed paper called Facebook 

with space for a drawing picture, as well as some statements specific issues such 

as: favorite movie, favorite music, favorite human rights activist, favorite quote, 

etc. Participants need to change their papers and after that find the owner of 

your paper find out answer related to questions on the paper. 

3. Introduction the project’s aims and Programme of the Training Course 

4. Group Agreement 

5. Expectations, Fears and Contribution (Artistic Gallery by T-shirt, Underwear and Socks) 

6. Team building and activity: 

 Rope and spoon – working in two groups 

 Bringing egg in spoon 

 Surviving on the moon – individual ranking and group ranking + NASA ranking 

items for surviving 

 Transferring the numbers through last person in the lines to first one using own 

strategy for nonverbal communication. 

 How Alfred is tall? 

7. Reflection group 

8. Free night 

 

3th DAY 

1. Check in 

2. Name game: Sign + Name, Blanket game 

3. Labels  

4. Theory input: DIE model (Description, Intrepretation, Evaluation) 

5. Euro Rail – A la carte – selection of three choices of the people you would most like to 

travel with and the three you would least like to travel with regarding to the list of the 

people which was provided for all participants. After individually selection, participants 

had chance to discuss in small groups about their choices and make consensus related 

to group’s decisions. 

6. Plenary discussion and Theory input 

7. Iceberg model of Interculturality (Power point presentation) + Theory input: 7 steps of 

intercultural learning, understanding difference term interculturality and 

multiculturality 

8. Individually work: Draw the Map of Migration – participants drown a map of migration 

and wrote down words which they associate with term of MIGRATION. Then 



participants will be divided in 4 groups to discuss and share their maps and create a map 

as a group. 

9. Presentation www.migrationmap.net 

10. Reflection group 

11.  Intercultural evening: Republic of Macedonia, France, Croatia, Turkey, Latvia, Kosovo 

and Germany 

4th DAY 

1. Check in 

2. Energzier 

3. Theory input: explanation Migration, Immigrants, Emigrants, Refugee, Internally 

Displaced Persons (IDP), Asylum seekers. 

4. Discussion in plenary: 

Migration trends and general statistic about migration, ‘’push’’ and ‘’pull’’ reasons for 

migration, positive aspects of migration 

5. Take a step forward activity about inequalities in society 

6. Discussion in plenary 

7. City Game in Vrnjacka Banja 

8. Intercultural evenings: Italy, Albania, Bulgaria, Bosnia and Herzegovina, Spain, Greece, 

Montenegro, Netherlands and Serbia. 

 

5th DAY 

1. Check in 

2. Reflection on City Game and its 11 tasks 

3. Working in National Group: Investigation about Social exclusion situation in your 

country 

WHO  
(list all social excluded groups in your 
country) 
 

 

WHY 
(Main reasons for social exclusion) 
 

 

STATISTICS 
(Official data related to immigrants, 
emigrants, refugee, LGBTQ population, 

 

http://www.migrationmap.net/


people with disability, Roma people and 
other social excluded groups. 
 

 

4. Presentation of work and plenary discussion 

5. Summarizing about Affirmative Measure 

6. Energizer: Prince, Princess and Dragon 

7. FREE TIME after lunch 

8. Reflection group 

9. Documentary night: Almanya movie - The film was shot primarily in German. To give an 

impression how the Turkish guest workers and their families felt when they came to 

Germany in the 1960s, the passages spoken by German characters in the flashback 

scenes are spoken in a German-like gibberish.  

6th DAY 

1. Check in 

2. Energizer: I said bum, ciki bum 

3. Presentation of short movie about migration in Dubai and work condition 

4. Working in 4 groups: Research low framework related to social inclusion and HR of 

social excluded groups:  

1. European Court of Human Rights 

2. UN 

3. Council of Europe 

4. European Commission 

5. Presentations of groups and discussion 

6. Tools against social exclusion and best examples of social inclusion programme: 

presentation of short videos (TEDtalk: social inclusion, What is social inclusion: Strategy 

for reduction poverty of Republic Serbia, Do you dare to dream) + discussion in plenary 

7. Presentation of priorities and measure of Youth in action programme by European 

Commission (Actions and websites, EVS datebase) – Youth exchange, Training course, 

Partnership building activity-PBA, EVS, etc.) 

8. The trainers were impersonate the role of game-show hosts, in a "Who wants to be a 

millionaire?" structured quiz that were "test" the knowledge that the participants 

developed during the day in a funny and amusing way. Participants were divided in 6 

group. The questions were about YiA program 

9. Theory input: Maslow’s hierarchy of needs 



 
10.  Theory input: Roger Hart’s Ladder of participation 

 

 

7th DAY  



1. Check in 

2. Energizer  

3. NFO education & social inclusion 

- Participants are familiar with the difference between formal, non-formal and 

informal education. 

Differnece betwen formal and non-formal education 

 formal non-formal 

purposes Long-term & general 
 
Credential-based 

Short-term & specific  
 
Non-credential-based 

timing long cycle / preparatory / full-time 
 

short cycle / recurrent / part-time 

 
content 

standardized / input centred  
 
academic 
 
entry requirements determine clientele 
 

individualized / output centred  
 
practical 
 
clientele determine entry 
requirements 

delivery 
system 

institution-based, isolated from 
environment.  
 
rigidly structured, teacher-centred and 
resource intensive 

environment-based, community 
related.  
 
flexible, learner-centred and 
resource saving 
 

control external / hierarchical 
 

self-governing / democratic 

5. Work in the group:  
- Recognition of NFO by university 
- How society can be empowered by NFE 
- Which  kind of competences you think you can develop in such course 
6. Presentation group work and discussion 
7. Key competences, youthpass - Participants are familiar also with Youthpass and eight 

key competencies. Each of the competencies we specifically explained. 
8. Volunteering - Volunteerism we practiced all afternoon. We start with brainstorming 

what mean volunteerism 
9.  Volunteers management circle  
10.  Voluntary programme, Responsibility of volunteer 
11. Description of voluntary – work in the group  

 



8th DAY  

1. Check in 

2. Energizer  

3. Children rights - Then participants get pictures (cartoons) that are meant to connect 

with some of the Part and Article of the Convention and Convention about human rights 

of children. Pictures are supposed to get a ride with some Part of the Convention. Work 

and discussion in the group. 

4. Presentation work in the group and discussion. 

5. Discussion about Children rights – some theoretical input and info  

6. Health and inclusion -  

 

9th DAY 

1. Check in 

2. Energizer 

3. Go Create: New Tools, New Projects - One of the main purposes behind this TC is to 

create a space where participants may develop their own innovative tools and projects 

to foster inclusion. During these sessions, the participants, divided in small groups, and 

always with the assistance of the trainers, will work on the creation of tools that they 

find important to promote greater awareness and concern for the tackled subjects. 

Seventh day was dedicated to created concrete ideas for future joint projects so it 

started with building trust in a group through different kinds of games. The projects 

were developed using Open Space Methodology. They have presented their project 

ideas so all the participants had a chance to join the ideas they like. The outcome of this 

sessions are four, well developed and planed, follow-up projects. 

4. Assign youth pass certificate 

 

10th DAY 

1. Check in 

2. Final evaluation 



Final evaluation consisting of 3 parts: an individual questionnaire with comments , a 

brain storming in sub-groups about feelings and impressions and a last round table in 

order for participants to express the last things they wanted 

DEPARTURE OF PARTICIPANTS 

 

CONCLUSION 

Young people have creative and innovative potentials higher than the older people; they are 

more willing to learn and are open to change.  

We are confident that this training has helped young people to develop personal qualities such 

as self-initiative, self-confidence, innovation and creativity, ability for a team work, 

responsibility, willingness to take a risk and motivation for achievements. 

 

 

 

 

 

 

 

 

 

   

 

 

 

 

 


