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This project has been funded with support from the European Commission. 

Erasmus+ programme. This content reflects the views only of the author, and the 
Commission cannot be held responsible for any use which may be made of the 

information contained therein. 

This brochure is the result of our joint work on 
the project "Youthpass is the key to unlock the 
future". In this brochure we briefly summarized 
and extracted the main and most basic things 
from the material which we used during the 
exchange. 
 
https://www.salto-youth.net/rc/training-and-
cooperation/youthpass/ 
https://www.youthpass.eu 
Publication: "European Reference Framework for 
Life Long Learning" 
Youthpass for All 
 

Thank you to all the partners and the 
participants  



 

About the project_____________________________ 
As many countries are reforming public education and 
considering the fact that, no formal education and 
intercultural learning are key elements in this transition, it is 
always more noticeable the need for recognition of non 
formal competences. Perhaps, such issue is one of the most 
debated in the youth field, among youth workers and policy 
makers.  
Objectives__________________________________ 
- To familiarize participants with the concept of Youth Pass as 
an educational program and its possibilities within and on the 
outside of Erasmus + 
- To explore the 8 key competences and to give participants 
an understanding of what each competence refers to 
- To give participants a clear understanding of Youthpass and 
how it works 
- To develop participant’s competences in intercultural 
learning 
-To contribute to young people's personal development, 
- To help them to set up learning and career goals by creating 
a safe atmosphere for non-formal learning, 
- To develop participants' life-long learning competencies, 
self-awareness and promote active and creative participation 
of young people in processes and events around them. 
- To set up strategies for the better recognition of youth work 
and non – formal education in YE context 
 
Project partners______________________________ 
Artilt-D (Latvia), IDA Croatia (Croatia), KASIF GENCLIK VE SPOR 
KULUBU DERNEGI (Turkey), "Youth and Civil Initiatives in the Rose 
Valley" NGO (Bulgaria), Blindern Norsk (Norway), ASOCIACIÓN PARA 
LA PARTICIPACIÓN, OPORTUNIDAD Y DESARROLLO (Spain), 
IUVENTA NEVLADINA ORGANIZACIJA UDRUZENJE (Serbia), 
Moving Europe (Italy) 



 

 

 
 
                             WHAT IS YOUTHPASS 
 
 
 
                                  Youthpass is the recognition  
                                instrument for projects  
                                supported by Erasmus+:  
                                  Youth in Action.  
                             The Youthpass certificate  
                               helps to document the  
                             development of competences,  
                                 as well as to confirm  
                             participation and describe the  
                                respective project. 
 

 

 

 

  

Here you can find more                  
information about Youthpass:  

                                 www.youthpass.eu 
 



 

 

 

Structure of the certificate 
The Youthpass certificates are specific to the various 
types of non-formal learning projects within Erasmus+: 
Youth in Action, but the general structure of the 
certificate is the same. The Youthpass certificate is 
divided into three sections. 
The first page confirms the participation in a 
given project and lists the main facts about the project. 
It also provides background information about the 
general context and value of the activity. It has to be 
signed by a legal representative of the organisation. 
 
                                               In the third section, 
  The second                            participants reflect 
      section                                     upon their  
  informs about                         learning and the                         
   the project                          outcomes. They are  
  in more detail.                      encouraged to describe 
 The organisations                  what they learnt in the 
 in  charge are                       course of the project, 
  mentioned, the                    adhering to the 8 key 
   aims, activities,                     competences for   
 and results of the                   lifelong learning.  
 project described.                 There is neither a 
  This part of the                  limitation to how much 
 certificate has to                  the participants are 
 be signed by the                allowed to write, or do   
person responsible               they have to include   
   for the project.                      every single 
                                            competence. 
 



 

                      Eight Key Competences: 
 
Ø Communication in the  

mother tongue 
Ø Communication in  

foreign languages 
Ø Mathematical  

competence and basic  
competences in  
science and technology 

Ø Digital competence 
Ø Learning to learn 
Ø Social and civic  

competences 
Ø Sense of initiative and 

entrepreneurship 
Ø Cultural awareness  

and expression 
 

 

Key competences represent a transferable,        
multifunctional package of knowledge, 
skills and attitudes that all individuals  
need for personal fulfilment and 
development, active citizenship social 
inclusion and employment.  

 



 

 
 

Communication in the mother tongue 
 
 
           Definition 
 
Communication in the mother tongue is the 
ability to express and interpret concepts, 
thoughts, feelings, facts and opinions in both 
oral and written form (listening, speaking, 
reading and writing), and to interact 
linguistically in an appropriate and creative way 
in a full range of societal and cultural contexts; 
in education and training, work, home and 
leisure. 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
Communication is the skill to understand and express 
ideas, facts and feelings. During your project you will 
be very active with your own language. For instance, 
you talk with the other participants, you write things 
down, you send mails to the other participants and 
perhaps letters to sponsors or businesses, maybe you 
write the text of poster or a fl yer, maybe you make 
invitations, read notes or articles, etc. So everyone 
learns something new. Perhaps you learn new (difficult) 
words which you didn’t know, or you learn something 
about how to write a letter. Sometimes also the foreign 
participants ask you something about words or 
expressions in your language, and of course some dirty 
words!! This also makes you learn something about 
your own language. But communication is more than 
just words and language....it also has to do with the 
way you talk to people. So maybe you  
will want to learn something new  
     about that. 
  
 

 
 
 
 
  
 
   



 

 
Communication in foreign languages 

 
 

Definition: 
 
Communication in foreign languages broadly 
shares  the main skill dimensions of 
communication in the mother tongue: it is based 
on the ability to understand, express and 
interpret concepts, thoughts, feelings, facts and 
opinions in both oral and written form (listening, 
speaking, reading and writing) in an appropriate 
range of societal and cultural contexts (in 
education and training, work, home and leisure) 
according to one’s wants or needs. 
Communication in foreign languages also calls 
for skills such as  mediation and intercultural 
understanding. An individual’s level of 
proficiency will vary between the four 
dimensions (listening, speaking, reading and 
writing) and between the different languages, 
and according to that individual’s social and 
cultural background, environment, needs and/or 
interests. 
 
 

 



 

 

 
  Communication is the skill to understand and express       
  ideas, facts and feelings with people who think, talk  
  and act differently. During your project you are active  
  and busy with other languages and also with other  
  cultures. You talk with each other, you hear people  
  talk and therefore you learn new words and     
  expressions in another language. An international   
  project is for many people a wonderful occasion to  
  practice or learn other languages. Communicating in   
  another language often has a lot to do with    
  overcoming the fear of making mistakes. That could  
  be part of your learning process. 
 

 

 

 

 

 

 



 

 
Mathematical competence and basic 

competences in science and technology 
 

Definition 
     

 
 
Mathematical competences is ability to develop and 
apply mathematical thinking in order to solve a range 
of problems in everyday situations. Building on a 
sound mastery of numeracy, the emphasis is on 
process and activity, as well as knowledge.    
Mathematical competence involves, to different 
degrees, the ability and willingness to use 
mathematical modes of thought (logical and spatial 
thinking) and presentation (formulas, models, 
constructs, graphs, charts). 
Competence in science refers to the ability and 
willingness to use the body of knowledge and 
methodology employed to explain the natural world, 
in order to identify questions and to draw evidence-
based conclusions. 
Competence in technology is viewed as the application 
of that knowledge and methodology in response to 
perceived human wants or needs. Competence in  
science and technology involves an understanding of 
the changes caused by human activity and 
responsibility as an individual citizen. 
 
 



 

 
 
 
                                                                    
        
                                                                    

                                                                                                          
During              

                                          your preparation                         
                and the exchange itself, you  

      can be busy with this skill. There is quite a lot of 
counting and many technical matters in exchange 
projects. You can think of all kinds of counting, for 
example converting a recipe for 4 persons to 26 
persons, making a budget for the activity, keeping track 
of accounts in Excel on your computer, counting how 
many people have to help with a sport activity, or how 
many ice creams we have to buy. Technical matters 
can be things like maintaining or repairing bicycles, 
regulating electric connections of computer or music 
equipment, using photo or video cameras, using 
domestic equipment, tools, building something for the 
project, etc. In some exchanges with a specific topic 
people can deal with scientific competence, but that 
doesn’t happen often.  
 

 



 

 

 
Digital competence 

 

Definition: 
Digital competence involves the 
confident and critical use of 
Information Society Technology 
(IST) for work, leisure and 
communication. It is underpinned 
by basic skills in ICT: the use of 
computers to retrieve, assess, 
store, produce, present and 
exchange information, and to 
communicate and participate in 
collaborative networks via the 
Internet. 

 

 

 

  

 



 

 

 

 
 
 
 

 
 
 
 
 
Digital competences have to do with 
when you learn to handle the computer, 
for example how to send e-mails, how to 
make a poster, or how to work with new 
programs. Think for example of scripting 
a website, or using Excel for making 
diagrams, or using graphics programs for 
photos. Here you can also think about 
things like learning how to improve your 
understanding of how a computer works 
or how to change the settings. Even 
learning to play some computer games 
could be part of this competence. 

 

 



 

 
Learning to learn 

 

 
                                 Definition: 

Learning to learn is the ability to 
pursue and persist in learning, to 
organize one’s own learning, including 
through effective management of time 
and information, both individually and 
in groups. This competence includes 
awareness of one’s learning process 
and needs, identifying available 
opportunities, and the ability to 
overcome obstacles in order to learn 
successfully. This competence means 
gaining, processing and assimilating 
new knowledge and skills as well 
as seeking and making use of 
guidance. Learning to learn engages 
learners to build on prior learning and 
life experiences in order to use and 
apply knowledge and skills in a variety 
of contexts: at home, at work, in 
education and training. Motivation and 
confidence are crucial to an 
individual’s competence. 

 



 

 
               
 
 
 
 
             Everybody learns every moment of the  
          day. One can learn in various ways, like by  
        talking to others, or by listening, by searching  
         for information or by attending a workshop.  
        Sometimes you learn because you are in a          
      situation in which you know you will learn 
    something, for example in school. 
   You know the teacher wants to teach you something         
  and if you pay attention, you will learn. But you can  
   learn quite a lot in other situations too, sometimes  
    without noticing. Afterwards you might  
     think, “Hey, I learned something while talking to  
      this person or because I was responsible for  
       organizing something”. You can develop this  
        competence by making yourself more aware  
         of your own way of learning. You then       
         understand better from whom and how you  
            learn most, from yourself, from  
            others or from certain situations. 

 

 



 

 

 

Social and civic competences 
 

 
 
    Definition: 
  
These include personal, interpersonal and 
intercultural competence and cover all forms of 
behavior that equip individuals to participate in 
an effective and constructive way in social and 
working life, and particularly in increasingly 
diverse societies, and to resolve conflict where       
necessary. Civic competence equips individuals   
to fully participate in civic life, based on     
knowledge of social and political concepts and 
structures and a commitment to active and 
democratic participation. 
 

 

 
      
 
 
 



 

 
  How do you behave with others? Can you cooperate? 
Do you ever do some-thing for someone else or for 
people in the neighborhood? These are all things that 
have to do with this competence. If you imagine social 
competences in an exchange project, then you can 
think of how you handle people, both in the preparation 
as well as when you are abroad. Do you follow rules or 
agreements? Do you respect people or could you 
improve on that? Can you deal with criticism if people 
make comments about you? Can you express your 
opinion or criticism in a good way to others? Do you 
say nice things to people, sometimes give compliments 
or thank people enough for what they do for you? Are 
you the one who decides what happens or are you 
influenced by the opinion of others? Are you reserved 
and passive, are you lazy and leave the work to others? 
Do people have you ask you for help or do you offer 
help to those who need it even without being asked? 
What do you do to make this project a fun and 
unforgettable experience for yourself and for others? 
What is your contribution to a good environment in the 
project? All these questions have to do with this 
competence....lot of things you can learn, and lots of       
      things you could write about. 
 

 



 

 
                      

       Sense of initiative and      
              entrepreneurship 
 

                                 Definition 
 
Sense of initiative and entrepreneurship refers to 
an individual’s ability to turn ideas into action. It 
includes creativity, innovation and risk-taking, as 
well as the ability to plan and manage projects in 
order to achieve objectives. This supports 
individuals, not only in their everyday lives at 
home and in society, but also in the workplace in 
being aware of the context of their work and 
being able to seize opportunities, and is a 
foundation for more specific skills and 
knowledge needed by those establishing or 
contributing to social or commercial activity. This 
should include awareness of ethical values and 
promote good governance. 
 

 

 



 

 

 

 
                              Everyone has  
                       ideas and thinks about  
                the things that can be done in an  
       exchange project. But are all these idea being 
executed? Some people burst with ideas but wait too 
long, or don’t know what to decide.....and in the end, 
nothing happens. Others have fewer ideas but they 
take action and start working. They are motivated to 
reach a result and to succeed. Are YOU able to put 
ideas into practice? Do you have the perseverance and 
the creativity to carry them out, even if things seem 
difficult or impossible or if time is against you? To turn 
ideas into success, you need to know what you have to 
do, who you need to do it and how it has to be 
organized. All this has to do with entrepreneurship and 
initiative. It is putting ideas into action, realizing your 
dreams and wishes and not waiting ‘til others do it for 
you (or not). Many businesses grow because they have 
people with initiative and entrepreneurship working 
there. 
 

 



 

 

Cultural awareness and expression 
 
 
 
Definition 
 
Appreciation of the importance of the  
creative expression of ideas, experiences  
and emotions in a range of media,  
including music, performing arts,  
literature, and the visual arts. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 



 

 
Do you know what is typical for your culture? Do 
you know why the Dutch use orange as their 
national colour, why Italians have an aperitivo, why 
the Greeks smash plates? It all has to do with our 
histories and our cultures. Do you know any 
paintings by the most famous painter in you 
country? Do you know who is the best opera singer, 
who won your town’s talent show, who is the most 
popular street dance team or who was awarded the 
national literature award? In general, are you 
interested in arts or in history? Do you appreciate it? 
Would you like to know more and extend your 
general knowledge (for instance by visiting a 
national museum)? Would you like to use your 
knowledge to share your culture to other people? 
The competence ‘cultural awareness and expression’ 
has to do with the way we appreciate our own and 
other cultures, in your town, in your region, your 
country, Europe, and the whole world. It also has to 
do with how we can express our emotions, 
experiences and feelings in a creative way through 
media or art forms. If you think about it, you will 
come up with some ways to develop this 
competence. 

 

 



 

    

 

 

 
 
 

YOUTHPASS 
 
 



 

     
 
 
 
 
     
 
 
 


